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P4P Provider Incentive Program 

 
Effective January 1, 2026, primary care providers (PCPs) are eligible to earn incentive 
payments for their performance on two HEDIS measures, Controlling Blood Pressure (CBP) 
and Glycemic Status Assessment for Patients with Diabetes (GSD), specific to their 
Jefferson Health Plans Individual and Family Plans membership.  Providers can earn a per-
member per-year (PMPY) payment based on their results compared to the benchmarks 
listed in the tables below.  

Tier Benchmark PMPY 
Controlling Blood Pressure (CBP) 

Tier 1 73.8% $100 
Tier 2 78.2%  $250 

Glycemic Status Assessment for Patients with Diabetes (GSD)  
Tier 1 20.9% $100 
Tier 2 16.7% $250 

Additional Details: 

• CBP measures the percentage of members 18-85 years of age who had a diagnosis 
of hypertension and whose blood pressure was < 140/90 during the measurement 
year.   Blood pressure reading data is collected via claims, electronic data feeds, 
and medical records.   

• GSD measures the percentage of members ages 18-75 with diabetes whose most 
recent glycemic status (Hemoglobin A1c or glucose management indicator) was at 
<=9%.  The GSD measure is inverted, and a lower rate is better. Data is collected via 
claims, lab result feeds, electronic data feeds, and medical records.  

• Benchmarks align with the most recently available ACA benchmarks from CMS, with 
Tier 1 equating to the 75th percentile and Tier 2 equating to the 90th percentile.  

• The measurement period will include the date range of January 1 through December 
31, 2026. Claims must be received no later than January 31, 2027 to count towards 
performance rates.  

• Eligible members are those that are included in the measure denominators. 
Members may be included in both measure denominators.   

• To qualify for any incentive payment, providers must have a minimum of 15 
members in each individual measure’s denominator.  
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• Per- member per-year (PMPY) payments will be based on the total number of 
members in the denominator for each measure, not on the total average 
membership at the TIN level. 

• Results will be measured, and incentive payments will be calculated at the TIN 
level. 

• Incentive payments will be made as a separate, one-time electronic payment by 
March 31, 2027. 

Provider Resources: 

• 2026 QCP Manual: Provides individual measure specifications, codes for 
compliance, and tips to improve performance.   
Link: Quality and Population Health 

• Controlling Blood Pressure Education and Resource Guide: Provides CBP 
measure specifications, coding information, reimbursement details for blood 
pressure education, and tips to improve performance.  
Link: Disease and Medication Management 

• Blood Pressure Cuff Quick Reference Guide: Provides benefit information specific 
to blood pressure cuffs and blood pressure cuff request form details.  
Link: Disease and Medication Management 

• Care Gap Reports 

 

 

https://www.healthpartnersplans.com/home/providers/clinical-resources/quality-and-population-health/
https://www.healthpartnersplans.com/home/providers/clinical-resources/disease-and-medication-management/
https://www.healthpartnersplans.com/home/providers/clinical-resources/disease-and-medication-management/

